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Ancillary benefits such 
as dental, vision, life 
and disability insurance 
can help employers 
like you stand out 
in a competitive job 
market. They’re also 
highly sought after by 
employees because 
they can help them stay 
healthy and save money.

With these points in mind, it’s clear ancillary benefits like dental, vision, life and disability insurance are a great benefit for employees. 
At Renaissance, we create customizable solutions for groups of all sizes. Visit RenaissanceWorksForYou.com to discover more.Ready to get started? 

Keep employees healthy
Did you know employees with dental or 
vision benefits more actively participate 
in getting care than those without? For 
example, 75% of U.S. residents with dental 
insurance have seen a dentist in the last 12 
months, compared to 50% without benefits.1

Improve productivity
A recent study shows that 54% of people 
have had to take a day off work due to eye 
discomfort. Vision insurance offers your 
employees a better chance of correcting 
vision problems, maintaining eye health  
and putting in more productive work days.2

Affordable
Ancillary benefits can be offered on a 
voluntary basis where employees pay most 
or all of the premiums. And group policies 
typically cost much less per covered 
employee than an employee would pay  
for an individual policy, so you can help  
them save.3  

Stay competitive
Offering ancillary benefits can help you stand 
out from the competition. 80% of employees 
who ranked their benefits satisfaction as 
extremely or very high also ranked job 
satisfaction as extremely or very high.4

Pandemic heightens need
The COVID-19 pandemic has changed the way 
people consider their family’s health and safety. 
More than half of Americans, 53%, have  
expressed a greater need for life insurance  
due to the coronavirus.5

Retain younger generations
For Gen X and Millennials, finding better 
compensation and benefits elsewhere were  
among the top 3 reasons for leaving a job.6 
Additionally, 80% of individuals would choose  
a job with benefits over an identical job that  
offered 30% more salary but no benefits.7

Important Coverage
Protecting your vision and oral health through 
ancillary insurance isn’t just about routine  
check-ups; this important coverage can help  
detect chronic, potentially life-altering illnesses  
and conditions early.8 For your employees, this 
represents important insurance coverage.

Help protect paychecks
30% of American adults indicate they can’t  
pay an unexpected $400 bill without having to  
carry a balance on their credit card or borrow 
money.9 Disability insurance can provide protection  
by covering a portion of employees’ paychecks 
during a short-or long-term medical absence.
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be available in all states—or jurisdictions.
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